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mThe role
An exciting opportunity has arisen to work alongside 
four experienced partners, who have a breadth of 
expertise that covers even the most complicated 
commercial disputes.  The successful candidate will be 
delivering high quality legal services and contributing 
to the growth and development of the Commercial 
Litigation department.

Key skills
The successful candidate will be able to conduct their 
own case load whilst assisting other partners in provid-
ing advice and proactive service to the firm’s clients.  

As an excellent communicator you will excel at building 
strong working relationships with colleagues and other 
external stakeholders to ensure the service provided is 
delivered in a timely fashion, managing costs and 
clients’ expectations.

In this role you will be required to take responsibility 
for credit control on matters as well as achieving 
targets for billing and time recording

Department specific
By joining our team you will have a varied case load of 
running client matters including: 

- Breaches of contract
- Partner & shareholder issues
- Contentious insolvencies
- Intellectual property litigation
- Professional negligence
- Real estate litigation

Experience
This is a senior role so best suited to someone with 
the equivalent of 5+years PQE.   However, less experi-
enced candidates who can prove they have the skills 
and qualities needed will be considered.

Effective communicator both oral and written, who 
has excellent knowledge and understanding of the 
SRA Code of Conduct and other relevant regulatory 
requirements.  

A self sufficient individual with excellent IT skills and 
ability to develop positive relationships with a strong 
focus on marketing and networking for business 
development.

Why choose to work for us?
Our team work hard to put clients first but we also 
work hard to develop our staff.   We are a very 
friendly and approachable team and believe in 
giving  staff the support they need to flourish.

Equal opportunities
The Firm is an equal opportunity employer and is 
fully committed to a policy of treating all of its 
employees, partners, job applicants and clients 
equally.  The Firm will take all reasonable steps to 
employ, train and promote employees on the basis 
of experience, abilities and qualifications without 
regard to age, disability, gender reassignment, 
marriage and civil partnership, pregnancy and 
maternity, race, religion or belief, sex, or sexual 
orientation.

Bene�ts
-  Competitive salary
- Holiday  entitlement which increases with service.
- Ability to purchase up to 1 weeks extra holiday
- 1 extra day o� for your birthday
- 4% Employer pension contribution
- Bupa cash health care plan
- Income protection
- Death in service bene�ts
- Enhanced maternity and paternity pay
- Payment of professional subscriptions

To apply for this exciting new role please send your 
CV with a covering letter to Lucy Eaton, HR Manager 
at  the address below either via email or post.  

Call us now on 01908 689344 
or email leaton@geoffreyleaver.com

geoffreyleaver.comgeoffreyleaver.com

Commercial Litigation Solicitor

Reporting to: Ken Stangoe | Head of Dispute Resolution & Litigation

Dispute Resolution & Litigation Department

251 Upper Third Street
Bouverie Square
Central Milton Keynes
Buckinghamshire
MK9 1DR


