
For more information regarding what we offer employees or the recruitment 

process, email us at hr@carersinherts.org.uk or call us on 01992 58 69 69. 

 

 

 

 

Up to 5 days per year 

paid Carers Leave, 

if registered with us. 
 

Flexible working opportunities, 

including hybrid working and the ability 

to work from our Hertford (SG14) office 

- subject to business demands. 

 
A paid day off for an 

employee to attend their 

wedding or civil partnership. 

 

 

 
 

 
23 days annual 

leave per year, 

plus 8 Bank 

Holidays. 

 
 
 
 

 
Free parking 
onsite at our 

Hertford 
office. 

 

 
What benefits 

do we offer 

employees at 

Carers in 

Hertfordshire? 

A £250 referral fee 
to say thank you if 
you successfully 
refer a candidate 
to Carers in Herts 
and they pass their 
probation period. 

 

 
Dress for your day, 

smart-casual 

dress code. 

 
 
 

 
We offer up to 
6% employer 

contribution to a 
 
 
Enhanced Sick Pay Scheme for 
employees based on length of 
continuous service. (Two weeks 
at full pay after 6 months service. 

Two further weeks at full pay 
after 12 months service). 

Pension Scheme. 

 
Length of Service increments for annual leave, 

as follows: 

After 3 years’ service increases to 24 days per annum. 

After 4 years’ service increases to 25 days per annum. 

After 5 years’ service increases to 26 days per annum. 
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